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St. Louis and the Alpine Shop of St. 
Louis.
The goal of the day is to get more boat-
ers on the water and raise awareness of 
the fun and relaxation of kayaking.
A new session will start every hour 
beginning at noon and last about one 
hour. The last session will begin at 4 p.m..
Pre-registration is requested in order 
to balance out the attendance during the 
day and ensure that everyone gets time 
on the water. Please contact Maryville 
Park & Rec at 772-8555 from 9 a.m. to 5 
p.m. to reserve a spot.
Walk-ups will be able to boat only if 
there are available kayaks.
For more information visit www.vil.
maryville.il.us.
To reach Drost Park from Route 
159, take Vadalabene Drive to Schiber 
Court, then turn into the park on Myron 
Provence Parkway.
the library would maintain the stations,” 
Henderson said.
Library Director Christine Gerrish said 
the stories would be changed throughout 
the year.
“We are looking to switch out the story 
and have at least nine different stories 
a year,” she said. “We would switch 
the story monthly in the summer so the 
children would see something new. We 
would pick stories that tie in with the sea-
sons and different things that are going 
on in the community.”
Bowden said the Public Services Com-
mittee recommended approval of the 
story walk.
Trustees unanimously approved the 
installation of the Story Walk at Miner Park.
Maryville
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The problem of sexual harassment
In the last few months, the media have 
been inundated with news about sexual 
harassment of women. The cases with the 
most notoriety have been those of celebri-
ties or associated with the entertaining 
industry, but they have not been the only 
ones. This attention to the issue has gen-
erated what is called the “Me Too Move-
ment” (or “MeToo”). With sexual harass-
ment and assault occurring in every seg-
ment of society, it is important to ask how 
this issue is seen on college campuses, 
which have been accused of too much 
“political correctness” in the past.
A new study published last week by 
the National Academies of Sciences, 
Engineering, and Medicine paints a 
bleak picture of this problem on college 
and university campuses. Titled “Sexual 
Harassment of Women: Climate, Culture, 
and Consequences in Academic Sciences, 
Engineering, and Medicine,” the study 
shows how widespread the problem is, 
pointing out the causes but also provid-
ing a number of recommendations on 
how to deal with this issue.
To begin with, it is important to define 
what we mean by sexual harassment 
because it has many forms and shapes. 
The report says that there are three cat-
egories of sexually harassing behavior: 
“(1) gender harassment (verbal and non-
verbal behaviors that convey hostility, 
objectification, exclusion, or second-class 
status about members of one gender), 
(2) unwanted sexual attention (verbal or
physical unwelcome sexual advances,
which can include assault), and (3) sexual
coercion (when favorable professional or
educational treatment is conditioned on
sexual activity). Harassing behavior can
be either direct (targeted at an individual)
or ambient (a general level of sexual 
harassment in an environment).”
The study identified five major reasons 
why this is still a problem. The first one 
is perceived tolerance for sexual harass-
ment, meaning when victims or others 
in the workplace feel that nothing can 
be done regarding sexual harassment 
because it is and has been tolerated for 
a long time, that it is part of culture, and 
can’t be changed.
A second reason is workplaces that are 
dominated by males. They oftentimes 
have had little sensitivity in dealing with 
conduct and behavior that is unaccept-
able to women. This is particularly the 
case in some disciplines in higher edu-
cation where most of the practitioners 
have historically been males, such as 
engineering, physics, mathematics and 
philosophy.
A third factor is the nature of the power 
structure. Despite the fact that more and 
more women get into the academy, posi-
tions at the top (from the college presi-
dent to the department chair and every-
one in between) tend to be males because 
they have the most seniority.
The fourth factor is called “symbolic 
compliance,” in other words, when the 
institution says it is doing what the law 
tells it to do. This, of course, is not the 
same as taking effective and visible action 
to show that sexual harassment is not to 
be tolerated under any circumstances.
The last factor mentioned is unin-
formed leadership, that is, people at the 
top of the institution or with manage-
ment responsibilities, such as department 
chairs, who have not been trained on 
how to identify and deal with these kinds 
of issues.
So how to deal with this pervasive 
problem? The report issued a number 
of recommendations, the most relevant 
being:
1. Create diverse, inclusive and respect-
ful environments. That is, to achieve 
more gender equality in the workplace so 
women do not feel as a minority, defense-
less group. Also, we need to pay women 
the same as men; currently women fac-
ulty are being paid on average 10 percent 
less than their male counterparts.
2. Address the most common form of
sexual harassment: gender harassment. 
The use of language or the demonstra-
tion of attitudes that are offensive toward 
women, such as verbal expressions 
(“chicks”) or misogynist jokes must not 
be tolerated. It is important to understand 
that its not just actual physical abuse that 
creates a hostile environment.
3. Improve transparency and account-
ability. That means to denounce sexual 
harassment incidents, act on them, and 
then show that appropriate action has 
been taken. Although the victims have 
a right to maintain their privacy, we all 
know that the rumor mill is there and 
coworkers will know whether appropri-
ate action was taken.
4. Provide support for the target of
the harassment. As soon as the victim 
has been identified, the person should 
be provided with all the appropriate 
support in terms of professional counsel-
ing, personal consideration, and a clear 
action plan that demonstrates that the 
leadership is taking the issue seriously.
5. Strive for strong and diverse lead-
ership. The leadership of institutions 
of higher education at all ranks should 
be more diversified both in gender and 
ethnicity. The reason is very simple. A 
victim will feel less secure in bringing up 
a complaint if the person in charge hap-
pens to be a male.
6. Incentivize change. Whoever is con-
tributing to create a more sensitive work 
environment regarding this issue should 
be publicly recognized. In other words, 
reward leadership in this area so others 
feel encouraged to follow suit.
7. Make the entire academic communi-
ty responsible for reducing and prevent-
ing sexual harassment. What this means 
is that while individual actions matter, 
we should institutionalize the idea that 
sexual harassment in all its forms is 
wrong and that decisive action needs to 
be taken to erase it from the culture of 
the institution.
Although the report makes many 
other suggestions, the ones above clearly 
indicate that there are many actions that 
can and should be taken in order to right 
these wrongs.
Those of us in higher education 
should be a beacon of morality and 
respect for others. To be otherwise 
would give bad examples to the genera-
tions to come.
Dr. Aldemaro Romero Jr. is a writer and 
college professor with leadership experience 
in higher education. He can be contacted 






Zoey Phillips, 6, of Glen Carbon contemplates which duck to choose at the duck pond game Saturday evening 
at the Glen Carbon Homecoming. The annual event features live music, carnival rides, a parade and plenty of 
food and drink.
Picking a winner
Municipal band’s third concert set
For the Intelligencer
The Edwardsville Municipal Band, 
under the direction of James Kerfoot, 
will present its third concert of the 
summer season on Thursday, June 
21st at 8:00 P.M. in City Park near the 
Library at 112 S. Buchanan Street in 
Edwardsville, IL 62025. All concerts are 
free to the public.
This week’s concert features a trib-
ute to John Williams and his movies 
with the band playing Superman Suite 
arranged by Robert Lowden. The 
concert begins with Acclamation! (A 
Global Greeting for Winds) by Alfred 
Reed, followed by the overture to the 
Franz Von Suppe opera, The Beauti-
ful Galatea. Assistant conductor Rick 
Acuncius will lead the band in a War-
ren Barker arrangement of the popular 
Irish tune, Danny Boy. The first half 
closes with the George Gershwin tune 
Strike Up the Band. The second half 
opens with Derby Day by Robert Far-
non, followed with Acuncius returning 
to conduct American Triptych by James 
Curnow. This medley includes “Amer-
ica,” “The Lovely Ohio,” “He’s Gone 
Away,” and “Old Dan Tucker.” The 
Broadway selection this evening is the 
Victor Young opus, Around the World 
in 80 Days. This Denis Wright arrange-
ment includes “Around the World,” 
“Passepartout,” “Paris Arrival,” “Invi-
tation To a Bullfight,” “Entrance of 
the Bull,” “India Countryside,” “Land 
Ho!,” and “Away Out West.” The con-
cert will conclude with Buffalo Bill’s 
Centennial, a one-step for band by Ste-
phen Kent Goodman.
The concession stand will be oper-
ated this week by Alpha Delta Kappa.
For more information, visit the band 




CHICAGO (AP) — Chicago anti-
violence activists and a group of 
Florida high school shooting survivors 
fanned out across the city’s South Side 
on Saturday, knocking on doors and 
registering people to vote in a bid to 
build support for changing the nation’s 
gun laws.
Ryan Deitsch, 18, from Marjory 
Stoneman Douglas High School in 
Parkland, where 17 people died on Feb. 
14, said the tragedy has afforded the 
survivors a national spotlight they are 
now using to try and build a ground-
swell of support.
Their goal is to reach “anybody who 
lives here and is tired of the status quo.”
“We need to be able to live out the 
American dream and if were just being 
gunned down at 21 or younger we 
can’t,” he said. “It’s killing the future of 
this country.”
Chicago is the first location on more 
than 25-stop tour Parkland students are 
taking this summer, targeting commu-
nities rocked by gun violence, or where 
lawmakers supported by the National 
Rifle Association are seeking office.
They plan on holding rallies, town 
halls and registering people to vote. 
Later Saturday, the group was holding 
a town hall in Naperville, an upscale 
suburb where Republican congress-
man Peter Roskam has been a consis-
tent supporter of gun rights and has 
received donations from the NRA.
“They should be speaking to their 
own people to realize what the prob-
lems are,” Deitsch said. “Politicians 
become so detached from the situation 
that the people they represent aren’t 
represented.”
In addition to knocking on doors and 
talking to people on the South Side, 
which activists believe is unfairly por-
trayed in news stories about Chicago 
violence, the group is hosting a cook-
out in an area park where they will also 




AURORA, Ill. (AP) — A county 
health department in northeastern Illi-
nois has issued a warning about ticks.
The Kane County Health Depart-
ment has worked with the county’s 
Forest Preserve District to put up 
displays at forest preserve locations to 
warn residents about ticks, The Couri-
er-News reported.
The displays also provide tips on 
how to avoid getting bitten.
The number of people contracting ill-
nesses from ticks, mosquitoes and fleas 
has been increasing for years, said Mel-
aney Arnold, a spokeswoman for the 
Illinois Department of Public Health. 
Insect-borne disease has increased in 
the state by nearly 60 percent from 2004 
to 2016, she said.
A relatively mild winter and high 
rainfall have contributed to the tick 
increase, said Katie Stover, a veterinar-
ian with Hampshire Animal Hospital 
and Gilberts Animal Clinic.  
